
 

INTERVIEW PREPARATION 

Good preparation for your interview takes the pain out of the process; it will help you to relax, be yourself and 

excel in the interview - so it really does pay to do your homework. 

In many ways, the preparation for an interview is just as important as the interview itself. It can make the 

difference in helping you stay calm, poised and appearing confident. 

Doing your research before attending an interview is key to being as prepared as you can be. Research 

includes things like making sure you find out what you can about the role and the company before the 

interview so you can ask more in-depth, intelligent questions. 

 

THE ROLE 

Carefully read through all the information given to you about the role, what it entails and what the key 

responsibilities are. You can use this to form questions to ask at interview, and to construct answers to 

questions you are likely to be asked regarding your previous experience and how it relates. If the role you are 

interviewing for is different than what you have done before you can also search online for general 

information about what might be expected. 

 

THE COMPANY 

Be sure to check out the company website and LinkedIn page and find out as much as you can about the 

organisation. You are likely to be asked what you know about the company, so take a few notes and memorise 

some of the key information including what they do, any products or services, how big they are, where they 

are based etc. You can also use this opportunity to list any questions you might like to ask about the company 

(though make sure you can't find the answer online first). 

 

THE COMPETITORS 

No matter what role you’re applying for, showing you understand their direct competitors will stand you in 

good stead - and LinkedIn is a great place to start. Not sure who they are? Head to the company’s own 

LinkedIn page and scroll down to the “Other companies people viewed” section, many of their key competitors 

can be found in here. Choose three of their biggest competitors, taking steps to build a picture of how they 

position themselves, their target market and their most successful product offering. 

 

THE INTERVIEWERS 

In some cases, this can prove tricky however finding out who is going to be interviewing you might just give 

you that all important edge.’ Your recruitment consultant should be able to tell you this information and those 

that have met them before may even be able to tell you what they’re like as a person, their position within the 

company, what they’re looking for in an interviewee – all valuable info to help you pitch yourself as the ideal 

candidate. Looking them up on LinkedIn and Twitter may even give you an insight into what they’re like as a 



person, do you share any common interests? Even if you can’t find this kind of detail out, it’s amazing how 

quickly you can build a rapport with someone simply by making small talk about something as generic as the 

weather. 

 

PREPARATION 

Pre-interview nerves affect us all, but taking some time to prepare in the run up to the interview is a sure-fire way 

to help alleviate any unnecessary anxiousness and get you geared up to bag that job. 

 

QUESTIONS THEY MAY ASK 

 

1.    Tell me about yourself? 

Often chosen by the interviewer as a bit of an ice breaker. A chance for them to understand what kind of 

person you are and how well you’d gel with your potential new colleagues. This is also your opportunity to 

show why you are the perfect personality fit for the job and NOT your opportunity to tell them your life story. 

Nor is it an invitation to recite your CV back to them. 

Think a healthy balance of professional and personal. A brief synopsis about your career and why you chose 

this career path, your background and your interests could all be worth a mention. 

 

2.    Why do you want to move on from your current role? 

Interviewers ask this question for several reasons. It could be to establish whether you left voluntarily. If you 

left on good or bad terms and in many cases to give them an indication of your work values, so worth bearing 

these points in mind when constructing your answer. 

Many candidates begin looking for a new job because of a poor relationship with their manager. If that 

happens to be the case, the worst error you can make is to criticise your boss. Instead focus on a   positive 

aspect from your current employment situation and explain your desire to move is develop your skills and 

advance your career. 

 

3.  Why do you want to work for this company?  

Hiring managers often ask this to suss out what you know about the organisation, the sector and even the role. 

They’re also looking to learn about your career goals and how this role fits into your long-term plans.  

Above all, make sure you do your research – get to know their website, check out their social media pages, 

their competitors and the industry as a whole. Any recent press releases on their business?  

Read them. Remember knowledge is power and these are the details that can help you stand out from the 

crowd.  

 

4.    What would say are your key strengths? 

Arguably this is one of the most important questions. This helps the interviewer decide whether you have the 

abilities to do the job so, make sure you have your answer to this down to a tee. 

Most people have at least five key strengths, we’d suggest selecting your top three. 

Think about the types of skills and attributes your potential employer is looking for (you’ll find hints on these in 

the job ad) and opt for the strengths which demonstrate why you’re the ideal candidate.  

 

 

 

 



5.    What would you describe as your main weaknesses? 

This tends to be the question most candidates dread but in fact, it’s not as tricky as it seems. 

Everyone has their weaknesses but the key is to focus on the more minor of these traits and above all, steer 

clear of any which would affect your ability to do the job.   

Keep away from those clichés - “I work too hard” or “I’m too much of a perfectionist.” These can be viewed as 

unoriginal and even corny, so avoid at all costs.  

Finally, for any weakness you mention, talk through the steps you’re taking to improve in these areas - using 

examples where possible to emphasise your progress to date.   

 

Using the STAR technique in your answers 

Using the STAR technique (situation, task, action, result) will help structure your answers to competency based 

questions showing your interviewer that you are clear, concise and can cover off how your previous 

experience relates to the role you are interviewing for. 

Situation: Provide an example of a situation you have been in in the past that parallels with the question that 

you have been asked. This could be anything from a project you were involved to managing or working with 

particular people. 

Task: Describe what you did to deal with the situation, how you went about planning for the task and the 

thought processes behind it. 

Action: Give a description of how you carried out the actions to tackle the situation you were presented with. 

Result: Summarise what happened as a result of the planning and action you executed in regard to the 

situation. It also beneficial to talk about what you learned in the process. 

 

The Best Questions to Ask at an Interview 

Interviews are a two-way street. To really make an impact with your interviewer, you need to strike up 

intelligent dialogue about the position. This not only shows you have done your research, but also that you 

have the initiative to seek more information, exuding a genuine interest in learning more about the role. 

To do this effectively you need to come armed with your own well thought out questions. Your questions 

should be tailored to the role and company. Below are seven questions you may want to ask to help make a 

good impression.  

 

1. Can you describe your ideal candidate?  

The more information you can gather as to what the company is searching for, the more you can tailor your 

responses to highlight your skills that best represent this. Even with the most polished of CV’s, you won’t 

receive star candidate status if you can’t match your experience up to the key skills and attributes they are 

looking for. 

2. What are the keys to success in this role?  

Asking about the role is one thing, but asking how to be successful in the role is a clear differentiator. A 

candidate who is interested in what they can bring to the table and how they can excel and grow within the 

company, will make a positive impact with any interviewer. You’ll also gain a better understanding of the 

position, helping you decide early on whether it’s the right fit for you. 

 

3. How do you measure performance? 

Businesses can approach performance benchmarks in a multitude of ways. Generally, this will include hitting 

key performance indicators (KPIs) and carrying out performance reviews. Discovering how the job you’re 

interviewing for is measured, will help you comprehend how it needs to be approached and what aspects of 



your past performance you need to highlight. If you’ve been highly commended within previous performance 

reviews and exceeded your KPIs, be sure to refer to this. 

 

4. What are the organisation's main goals and objectives?   

Making a point to discover more about the company's business goals will emphasise your interest in the bigger 

picture, and this is especially important for the more strategic of roles. You can also ask about the proposed 

direction and future growth of the organisation, illustrating how you can help the business achieve its goals.  

 

5. Do you offer professional development opportunities?  

Don’t be afraid to ask what training and development opportunities the company offer. You may be concerned 

about coming across as overly opportunistic but what you’ll really be demonstrating is your desire to better 

yourself and succeed within the business. An employee who strives to build their skills and capabilities is an 

asset to any company and this won’t go unnoticed by your interviewer. 

 

6. What do you like most about working for this organisation?  

You may have done your homework but you’ll never get the same insights from the company website as you 

will from someone who works there. As well as giving you a better understanding of the company culture, 

asking this question will also help you establish rapport with your interviewer. Demonstrating genuine interest 

in the organisation puts you poles apart from other applicants who are just going through the motions. 

 

7. What are the next steps?  

Candidates often forget to discuss what happens after the interview. Should you expect a phone call or email, 

and within what timeframe? Are there further interview stages or testing? Asking these questions will give you 

an indication of what to expect and will reaffirm your interest in the role to the interviewer. After the 

interview, it’s also good form to follow up with a polite email to thank the interviewer for taking the time to 

see you. 

Remember:  when it comes to nailing that interview, preparation is key and this is your opportunity to get as 

much information as you can. Arming yourself with the right questions will not only impress the interviewer, 

but will provide you with invaluable insights.  

 


